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The Employment Contract Between
Foreign English Teacher and
Taipei Municipal Bei An Junior High School,
Taipei City,
Republic of China

(This contract is for the teacher who owns a teaching
permit/certificate issued by the state only).
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This Employment Contract is entered into on , by and between

the Taipei Municipal Bei An Junior High School of the Republic of China (the
"R.0O.C.") located at No. 325, Mingshui Rd., Zhongshan Dist.,, Taipei City

(hereinafter referred to as "'Party A™"), and Mr./Ms. , a citizen of

, and residing at (hereinafter referred to

as "'Party B").
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Both Parties hereto agree to enter into this Employment Contract, subject to the terms and
conditions set out herein as follows:
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Article 1: Employment
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1.1 Party A hereby agrees to employ, in accordance with the provisions set out in this
Contract, Party B to teach English, to perform research, to provide consulting
services, and to participate in related English activities of Party A.
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1.2 Party B hereby agrees to accept the employment offered by Party A, and to provide
relevant services and assume his/her responsibilities as set forth in this Contract and
in pursuance of the reasonable instructions to be given by Party A.
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Article 2: Term of Probation and Term of Employment
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2.1 The Term of Probation shall be three (3) months commencing from the
employment/payment starting date. During the Term of Probation, if Party A
considers that Party B is incompetent to perform the tasks assigned by Party A, Party
A may terminate forthwith the Contract at any time. This article shall not apply to the
re-employment of Party B (“re-employment” hereunder means re-employment by the
original school; transfer to another school is defined as “new employment”).
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2.2 Employment/Pay Start Date means the day after Party B has acquired the Work Permit
issued by the Ministry of Education (MOE) and the Alien Permanent Resident
Certificate (APRC) or Dependent Alien Resident Certificate issued by the
Immigration Agency; completed the entry quarantine procedures required by the
Taiwan Centers for Disease Control (Taiwan CDC), Ministry of Health and Welfare
(MOHW); and completed the check-in procedure at Party A’s education and training
location or the destination designated by Party A. Unless Party A otherwise agrees in

writing, Party B’s Term of Employment shall commerce on (hereinafter
called the “Employment Start Date”) and end on (hereinafter called the
“Employment End Date”).
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Article 3: Party B's Duties and Obligations
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3.1 During the term of this Contract, Party B shall adhere to and abide by all the applicable
laws and regulations of the R.O.C., and all the applicable rules and regulations of

Party A and the local County (City) Government whose jurisdiction Party A is in
(hereinafter the "Local Government™), as well as all rules and regulations as may be
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prescribed and promulgated at any time or from time to time by them.
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3.2 Party B agrees to serve as a teacher for Party A, and shall perform the prescribed work
required in Appendix A of this Contract, including relevant teaching activities.
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3.3 Party B’s regular working hours shall be 8 hours (excluding lunch break) a day, from
08:00 to 17:00, five days a week. Flextime shall apply upon the agreement of the
parties hereto, including the summer and winter breaks with respect to the school’s
working hours. Unless Party A otherwise requires, Party B shall stay on Party A’s
campus during the working hours.
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3.4 The number of classes for Party B to perform for his/her teaching shall, at the
maximum, be eighteen (18) classes per week, forty five (45) minutes per class,
including conducting joint teaching activities with local teachers, providing lessons
or trainings to local teachers, and/or etc. In addition to the above classes, Party A
may, depending on actual requirements, assign Party B to do necessary teaching and
administrative work. Besides, if with a written consent of Party A, Party B may teach
without a local teacher's company/assistance.
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3.5 Party B agrees to provide services at his/her best during the designated working hours
and work extra hours or on holidays at Party A’s request where necessary. The rights
and obligations for working extra hours or on holidays applicable to Party A’s
domestic teachers shall also apply to Party B.
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3.6 Party B agrees that Party A may adjust Party B’s work locations as necessary with

4



prior notification, provided that such adjustments shall cause no harm to Party B’s
pay and benefits.
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3.7 Party B agrees that the MOE, Local Governments, and Party A may film or photograph
Party B’s school teaching activities. Party B also consents the MOE, Local
Governments, and Party A to use such videos of images in non-profit public or
publicity activities.
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3.8 Party B shall provide the documents that relate to the application for employment
permit (Work Permit). After receiving the acceptance notice, Party B shall
immediately take a physical examination (see Appendix C for the Physical
Examination Form) at a local qualified medical institution, and apply for a nationwide
criminal record at an authorized legal entity the country which Party B’s passport is
issued. (In the event that it is not possible to acquire a criminal record issued by the
passport-issuing country, such as already been teaching in another country, Party B
shall provide a nationwide criminal record issued by the country where he/she is
teaching).
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Party B currently working in Taiwan may apply for a copy of his/her criminal record
at the foreign affairs division of the local police department. In addition, Party B shall
pay for the expenses for the physical examination, criminal record, and visa.
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Party B shall guarantee his/her physical and mental health, pass the related health
examinations, and provide a clean criminal record. If Party B is found providing false
application data or documents, Party A may terminate the Contract with respect to
Acrticle 12 or 13.
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If Party B’s passport nationality is one of the nationalities promulgated by the
Ministry of Labor (MOL) in Order No. 10805088081 issued on July 17, 2019, Party
B shall have his/her health certificate and criminal record certified by a Party A’s
foreign office nearest his/her location before sending them to Party A. If Party B fails
to provide a complete criminal record prior to employment initiation, Party B shall
have no objection to abandon his/her position.
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Article 4: Salary and Other Benefits
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4.1 Salary (Starting from the Emplayment Start Date): Party A shall pay Party B the
following remunerations based on the scope of duties of, and the services rendered

by Party B:
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Monthly Salary:
Party A shall provide Party B with a monthly salary of NT$ . (Party B’s
salary rate is based on his/her highest education level and amount of teaching
experience, and calculated in accordance with Appendix B. The amount of Party
B’s teaching experience only includes the year(s) he/she has taught at a public
government school within or outside of the R.O.C. or a registered private school
in the R.O.C. Less than one year or a practicum period will not be considered. If
Appendix B is revised by the Ministry of Education, the revised version shall
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4.2 Insurance:

Party B is required to enroll in the National Health Insurance Policy and the Labor
Insurance Program, and is obligated to pay, in accordance with the laws, at his/her
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own expense, a portion of the insurance premium in an amount equal to 30% of the
total premium charged to him/her under the National Health Insurance Policy, and an
amount equal to 20% of the total premium charged to him/her under the Labor
Insurance Program, respectively. Labor and health insurance rates should be charged
according to Party B’s salary, and according to the current provisions of labor
premium and national health insurance rates.
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Evaluation, Reward, and Punishment: Party A shall make a written evaluation of
Party B’s performance at least once every two months and complete all evaluations
prior to the expiration of Employment. With respect to the evaluation results, Party A
shall reward or punish Party B as follows.
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Grade A : above 80 points in the evaluation and a total length of both personal and
sick leave under 14 days and without unauthorized/unexcused absences.
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Grade B : 70 points and above but below 80 points in the evaluation and a total
length of both personal and sick leave over 14 days but under 28 days and without
unauthorized/unexcused absences.
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Grade C : below 70 points in the evaluation and a total length of both personal and
sick leave over 28 days or with unauthorized/unexcused absences. Party A may also
terminate the Contract.
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Reimbursement for transportation : Party A shall subsidize Party B up to NT$3,000
on transportation between the school and his/her house on actual amount spent.
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Housing Allowance: Party A shall grant Party B a housing allowance at NT$26,000
each school year.
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Insurance: Party A shall insure Party B to insure the National Health Insurance (NHI)
and Labor Insurance (LI) or casualty insurance; Party A shall reimbursement NTD
4,500 a month to share the insurance cost for Party B.
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Payment of Subsidies: Party B’s subsidies and housing allowance of the month shall
be paid on the fifth (5) day of the next month (hereinafter called the "Payment
Date"). The said subsidies and housing allowance shall be transferred to Party B’s
bank account in Taiwan. Party A shall deliver to Party B the statement of payments
prior to the Payment Date, and Party B shall confirm the statement of payments one
day before the Payment Date. The deduction for leave will be deducted from the
subsidies in the next month.
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Pension: If Party B is qualified for the labor pension as stated in Article 7 of the
Labor Pension Act, Party A shall contribute to the labor pension of Party B in a
monthly basis according to the Labor Pension Act.
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If Party B is a foreign professional hired to engage in professional work and
approved for permanent residence according to Article 11 of the “Act for the
Recruitment and Employment of Foreign Professionals” and eligible for the “Labor
Pension Act” (LPA scheme, or New Labor Pension Scheme) as of February 8§, 2018,
Party A shall contribute no less than 6% of Party B’s monthly salary to his/her
personal pension account at the Bureau for Labor Insurance on a monthly basis.
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Article 5 Time off and Application for Leave
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In additional to the time off on public holidays and regular holidays, Party B is
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entitled to a 10-day paid annual leave each year. Party B will be granted a 11-day
paid annual leave each year after working for more than one year but less than two
years; a 12-day paid annual leave each year after working for more than two years
but less than three years; a 14-day paid annual leave each year after working for
more than three years but less than five years; a 15-day paid annual leave each year
after working for more than five years but less than ten years; and one more day of
paid annual leave for each one more year of service since the tenth year to a
maximum of thirty days.
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The length of the paid annual leave for a service less than eleven month shall be
calculated at the actual number of months of service among eleven months.
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Party B should take the paid annual leave during summer or winter breaks, in
principle. Party B taking the annual leave in other periods (during a term) of the year
shall apply for permission to the education authority of Party A.
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During summer and winter breaks, Party A may request Party B to engage in
activities, such as teaching, writing lesson plans, student English clubs, and teacher
training, equivalent to a minimum of 15 periods each week.
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Party B is entitled to seven days of personal leave or fourteen days of personal and
sick leave combined. Party B’s salary will be deducted by day for personal or sick
leave in excess of such lengths. When taking person/sick leave or annual leave
during a school term, Party B shall switch classes with domestic teachers or
reschedule the cancelled classes or pay the substitute teaching fee to Party A. The
amount of substitute teaching fees shall be NT$450 for each period.
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The length of annual leave and personal/sick leave entitled to Party B shall be in
proportion to the term of Employment.
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Party B shall apply for marriage leave, pre-maternity leave, paternity leave,
maternity leave, miscarriage leave, compassionate leave, leave for official affairs,
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menstrual leave, and family care leave with respect to the leave application
regulations of the Regulations on Special Leave for Employees of the Executive
Yuan and Subordinated Agencies.
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Party B shall not reject Party A’s request for assistance in teaching and administrative
work at school during summer and winter breaks.
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The above types of leave shall be approved or disapproved by Party A. Party B shall
apply for a leave in advance according to Party A’s related leave application
procedures. Party B’s application for special leave shall also be approved or
disapproved by Party A individually.
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Article 6: Taxation
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Party B shall pay tax, if required, for the income earned hereunder. Party B shall report
and pay tax on his/her own. Party A shall withhold the income tax from the salary
payable to Party B according to the related laws and regulations of the Republic of
China.
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Party B will be taxed at a rate of 18% for a cumulative stay in Taiwan of less than 183
days in the same tax year. A “tax year” commences on January 1 and ends on December
31 each year.
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Article 7: Part-time Job
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Except with the permission of Party A and the education authorities with jurisdiction
over Party A, under no circumstances shall Party B engage in any sidelines, either paid

or unpaid. Unpermitted engagement in sidelines will be deemed as a breach of the
Contract and punished according to 12.2.
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Article 8: Intellectual Property
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Party B hereby agrees to award to Party A free of charge the intellectual property rights of
creation and other works accomplished within his/her duties during Employment. After
completing such creation or works, Party B shall immediately notify Party A to

implement all necessary and appropriate procedures to acquire full, exclusive, and legal
rights.
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Article 9: Confidentiality
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Party B shall keep confidential Party A’s secrets acknowledged or held from carrying out
work or duties and shall not disclose to any third party to use for own or other’s interests
without Party A’s prior written approval.
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Article 10: Return of Property of Party A
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Party B shall immediately, upon the termination of this Contract, deliver to Party A any
and all documents which may have been prepared or made by Party B or have come into
his/her possession in the course of his/her employment with Party A, and shall return any
properties owned by Party A. Party B agrees that the title and intellectual property
rights thereto shall be vested in Party A.
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Article 11: Force Majeure and Other Indemnifications
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11.1 Events of Force Majeure as referred herein shall mean any incidents, conditions or
circumstances not attributable to both Parties, beyond the control of either Party, or
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unforeseeable and unavoidable by either Party notwithstanding the exercise of due
diligence by either Party or the Parties, and either Party is prevented from carrying
out any of its obligations under this Contract as a result thereof.

112 2 %274 Ed 2.- 3 > BRANED RP 1%ﬁ@g%ﬁnﬂ@§x?ﬁjg+
eI S 115 - REN I T S I U S A

11.2 The Party claiming to be affected by the event of Force Majeure shall use its best
efforts in good faith to mitigate the adverse effects resulting from the event of Force
Majeure and to perform its obligations under this Contract to the extent possible and
in conformity with the provisions of this Contract.
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11.3 Where either Party hereto is incapable, or has delayed or has failed, to perform in
time its obligations under this Contract due to any cause of Force Majeure, it shall be
permitted to perform its relevant obligations promptly after the termination of the
event of Force Majeure, without being subject to any default liabilities; or the affected
Party hereto may be exempted from performance of such obligations should it no
longer be fulfillable in nature.
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11.4 The Parties hereto shall continue to perform their respective obligations under this
Contract if such obligations could be performed on a continuous basis after the
occurrence or the ending of the cause of Force Majeure.
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Article 12: Default of the Contract
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Any of the following circumstances shall constitute a breach of the Contract by
Party B, and Party A may terminate forthwith the Contract.
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12.1.1 Where Party B withdraws from his/her duty or engages in any part-time job
during the term of this Contract without the prior consent of Party A; or is
found to have acted contrary to the rules set out in his/her employment
permit (work permit).
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12.1.2 Where Party B has violated the laws of the R.O.C. (Party A shall not be
obligated to assist Party B in handling the litigation procedure or any other
relevant matter resulting from his/her unlawful act).

1213 ¢ » 3 4p % ¢ FARpcfee ? 22 L2 7 ;JFT °

P

12.1.3 Where the conduct of Party B has jeopardized the reputation of the R.O.C.
Government or Party A.
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12.1.4 Where Party B refuses to take a physical examination, or has failed the
physical examination because he/she is infected with a statutory major
contagious disease.
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12.1.5 Where Party B refuses to provide relevant documents and thus has impeded
the process of applying for the employment permit (work permit), or
he/she is found to have provided false information or documents required
therefore.
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Party B is absent from work without excuses for up to three days.
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12.1.7 Where Party B has acted contrary to any of the provisions set out in
Appendix A hereto, and has received three (3) written warnings given by an
ad hoc team (See Appendix C for group composition) formed by the Local

Government.
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12.2 In the event of any default by Party B as set forth in the preceding Section 12.1,
Party B shall be liable for the payment of a punitive penalty to Party A in an
amount equal to one-month’s salary which may be withheld by Party A from
among the salary and other allowances payable to Party B hereunder.
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Article 13: Termination

131 ¢ * 5 TrFA52 - —g AR R L o
13.1 Party A may immediately terminate this Contract in any of the following events:
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13.1.1 Where Party B becomes seriously ill or is infected with any statutory
contagious disease during the term of his/her employment so as to become

incapable to continue his/her teaching work, and his/her illness cannot be
cured within one (1) month.
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13.1.2 Where Party B has lost his/her working capability on account of any other

reason, as evaluated and confirmed by an ad hoc team appointed by the
Local Government.
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13.1.3 Where Party B is incompetent to engage in teaching work, as evaluated and
confirmed by an ad hoc team appointed by the Local Government.
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13.2 Party B may terminate this Contract before expiration of the term of employment with
a written consent of Party A.
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13.3 If Party A is unable to provide the work to Party B during the term of employment for
any reason, Party A shall pay to Party B a severance pay in an amount equal to
one-month’s salary payable to Party B hereunder.
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Article 14: Amendments to the Contract

FERAZOMMENFR2TE 2Bl > T NARHIEREFZ AL
$T°*f7%AiWF&*§]1ﬁ%éi~hvﬁﬁ%&%%§&go%%
SR ES SER RS ES RSS2 A AEEE L X

The Parties hereto acknowledge their comprehensive understanding of the contents set
forth herein which have been discussed adequately between the two Parties, and agree
that this Contract shall entirely represent the mutual assent of both Parties hereto, and
that this Contract shall supersede any and all prior oral and written contracts,
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undertakings, and documentations in connection with the subject hereto. No
amendment to this Contract shall be binding or have any legal effect until reduced to
writing in a contract duly executed by the Parties hereto for the purpose of amending
this Contract.

¥L1iE #wm
Article 15: Notices

Eir- B AT B G p2 o BPEEEE S FF A4t ks o A
FIHLF 7 gt e

Any notice given hereunder shall be effective only when it is made in writing and
delivered to the other Party unless there is indeed a difficulty otherwise.

L2 iE B
Article 16: Severability

Mz R EHT A A B P EY G- g E e L P AR B
ﬁmﬂzﬁ,ﬁggiﬂggﬁnﬁgﬁﬁﬁggﬂ4@ﬁi%go%ﬁﬁmwﬂ
%’wf ’Uéﬂ*ﬁﬁ’ﬁfﬁﬁﬁb’%iz@i%ﬁi*éﬁta@%:’uﬁﬁéﬁﬂ
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The provisions of this Contract are severable. Should any provision hereof be
determined to be invalid or lack enforceability by any of the courts having jurisdiction, it
shall in no event affect the validity or enforceability of any other paragraph, clause, or
provision whatsoever. Should any provision be found to be invalid or not enforceable,
such provision, if at all possible, shall be reformed to reflect the original intention of the
Parties.

¥L-oiE o LERmd
Article 17: Disputes Resolution
1719 2o 2 FAFird 2 KR JRiZLE2ZHGRT rEPFTIow 0 &
R o

17.1 Any dispute arising out of or in connection with this Contract shall be negotiated and
settled in good faith and amicably in accordance with applicable laws and
regulations, as well as related provisions of this Contract.

172 i meE 24 BhYERZ EIL R 40T @

17.2 The Parties agree that any disputes arising out of or in connection with this Contract
shall be resolved by the following principles:

1721 2ERAMS A LRFLIC BB - LET SR LFF 2o

]
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17.2.1 With respect to the parts irrelevant to the dispute nor affected thereby, the
Parties shall continue to perform their obligation unless otherwise agreed to

by Party A.
1722 ¢ 2 Flaka e &) - B G RAIL! p%mm I F o 3 @A
CR R ESEL VAR -5 &1 5.3 N‘]EP“\'E\ LFEOFE -

17.2.2 Should Party B suspend his/her performance due to the dispute thereof, he/she
shall not be entitled to any extension of period of performance of the
Contract, nor any exemption from his/her obligations hereunder if the result
of dispute resolution is not in favor of Party B.

1723 2% A3 EARE I FRIBNE > Bho S 4ar 1 0 S g
1»,,,,9451‘?& R ,}{fil-; ‘}\]L,,,,pé Dope chle_;\;;;}ftf.'_f,j’,,yéfr_% v & iF
R \?K ]‘\]‘%94 A 57 I F%ﬁ"ﬂ"‘gfﬁﬁﬂ’.d TR IR AR (52'\)‘1"11'
& C)3 F OB LY SRR 2 RO

17.2.3 If Party B needs any assistance in everyday living or teaching, he/she shall first
seek the assistance of Party A. If Party A cannot provide assistance, Party B
may seek the assistance of the Local Government. If the Local Government
IS unable to assist, the last resort shall be the Ministry of Education. Party B
shall comply with the "Procedure for Exposing and Settling Disputes or Complaints
Concerning Foreign English Teachers" (see Appendix C). The substantial
mechanisms for appeals shall be prescribed by the Local Government.

17.3 d‘gl’j'/a Z&W/z‘fin-g‘«f/g:/z"?un"“ﬁ‘ m;ﬂ?¢i7/'%f§%%$—%
FE B

17.3 This Contract shall be construed and governed by the laws of the R.O.C. Any
disputes in connection with this Contract shall be submitted to the jurisdiction of
the district court of the city/county which governs Party A as the court of first
instance trial.

ER - S R R L .
Article 18: Interpretation
181 A& & itz »a4 FHHEN FRTLE > L x5 43 FBANF o

18.1 The effect of each provision of this Contract shall be interpreted by its content, while
the headings of each provision of this Contract shall be for reference only and shall
not affect the content of each provision herein.

18252 22 - RTEIT LA doiv 3 AP FEL e M7 > 2 ARG E .
18.2 Any and all provisions in this Contract and the attached documents may be reference
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to each other. In the event of any ambiguity, Party A's interpretation shall prevail.
183 2%Xmued B2 3N E% > e?d B g LB Y TARAGE

18.3 This Contract is executed in both Chinese and English versions. In the event of any
discrepancy between these two versions, the Chinese version shall prevail.

FL4iE:Hu
Article 19: Other Covenants
19.1K,4rt:s§;9 SETZEIaRRN I EBRARAT YL - WA DIMER B A o

19.1 Without Party A's prior written consent, Party B shall not assign this Contract, in part
or in whole, to any third party.

19.2 4@ 1&56'1%i#“TjE@>€ ¥ @ ~£§Wua-z7 7 i?{ﬁ;gfé’<1 ;b
B:I)T‘J"H—:' X 19 Y. j‘? ]-L I';v:ﬂ\}\‘.-%‘.ﬁg_j'%g L J'_ }f@- [y /iﬁ ’V\E%‘l}:a’.ﬁp /% EL :'; z 3
WP Y (L 0FFF )

19.2 Should Party A and Party B intend to renew this Contract for the next school year, a
renewal may be consummated by both, after Party A varifies Party B’s valid  teacher
certificate (or teacher qualifications) and clarifies with the Local Government as to the
agreement in accordance with the terms and conditions of this initial Contract.
Party A shall, in accordance with the laws, help Party B extend his/her employment
permit (work permit) before the date of expiration of the employment term.

m

193 f«z B3R T IAFLIFEREF L RASNMATEIZFTEF o

19.3 Subject to the provisions otherwise provided for in the applicable laws, Party A shall
not be held liable for any damage caused by any deviate act or negligence of Party
B.

19.4 AEGE - N2 T T S 3 HRKT M A AR

19.4 There shall be three original signed copies of the Contract, where Party A, Party A’s
educational authority, and Party B each holds one.
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P (P EARE,T AR F)
Party A: Taipei Municipal Bei An Junior High School, Taipei City, Republic of China

RA A (B ? ez (H R

Representative (Seal): Party A’s Seal:

Byl A ad P LR P RER 325 B

Address: No. 325, Mingshui Rd., Zhongshan Dist. , Taipei City Taipei City.

Bk

Signature :

e (T

Party B: (Teacher’s Name)

Address (3 1+):

Nationality (& £%):

Passport No. (3£ P& 575 ):

Signature (§ & /) °
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APPENDIX A
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Additional Terms and Conditions to the Employment Contract for English Teachers
1 )5 F

1. Teaching activities

11 &= FEpFiis, 2 BT 59,0

PERAGERIADBEGF-CHEES AP A F R ET]D
B8 10 A48T E I f%‘%zw?

;?Ejﬁ:rjgfi«ﬂ 96"%/?“‘;911,{,}1\?-'&,1??? B o

1.1 Party B is required to be on time for classes without being late or finishing early, nor may Party
B cause a change of the original teaching schedule, or substitute or to be substituted by another
teacher, without obtaining prior approval from Party A. (Party B who fails to enter the
classroom within five (5) minutes from the time the bell rings shall be regarded as late to the
class; and he/she will be required to make up the lost lesson, if the delay time caused by him/her
for a class exceeds ten (10) minutes.) Party B may ask for leave only after having obtained prior
approval from Party A, except in an emergency or an un-expectable event.

12 23 A @ gdd 29 32 PR B LR B2 E AT AE L 75 AR o

1.2 Party B shall not use vulgar language in speaking, nor behave improperly in the classrooms
and/or on any official occasion of Party A.

13 e i HFLF a3 FHFL AW -

1.3 Party B shall fulfill his/her teaching duties in good faith and shall not treat students with
corporal punishment.

14 ¢ =72 @FBANFEFE? EREEH SRS PR RE

1.4 Party B shall not interrupt the teaching activities or leave the classroom during class time for
personal or emotional reasons.

15 &% R8T MR G RS R

1.5 Party B is required to participate in relevant faculty meetings regarding teaching activities,
extracurricular activities, and various contests held or sponsored by Party A.
16 2 > HRELARTEPF > FHEXY S 29§77 p e

1.6 Where the teaching performance of Party B is considered unsatisfactory, he/she shall be
receptive to and accept the assistance and guidance to be rendered by Party A. Party B shall
make satisfactory improvements accordingly without delay.
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1.7 Party B shall not preach any religion in the class.
2. ®REER
2. Preparation for Classes

21 ¢ BAIPHREABE AL F e f HEBERH ERKS WP RE  PTiTE S plmT

z

BE oo RV LEHAKE S0 @RPEL L LT o

2.1 Party B is required to use extracurricular time to make good preparations for lessons,
including editing teaching materials, writing teaching plans, making teaching aids, correcting
students' work, grading test/examination sheets, etc. In any event, no teaching materials or

teaching activities designed or organized by Party B may prejudice or harm the personal
safety of students.

22 ¢ FET R RTE R B S BT A A M R ES FoH R R
BT R RRT S TR

2.2 Party B shall have thorough discussions with co-teachers of Party A before the beginning of
each class and each semester so as to determine the contents of the teaching curriculum and
materials, to develop teaching plans, and have the same reviewed and approved by Party A
and the co-teachers before implementing them.

23 Sfamie SR oo Bl REFERAET AP SRIRE - £ ED VRT
é{ag%(,a—%z,,,}}pqo

2.3 Party B is required to use extracurricular time to observe in classes arranged by Party A.
Party B shall not reject, but comply therewith.

3. fiFpé
3. Administrative Cooperation
31 23 AR 34 1B EEL G/ AR WY Y L BPGEIORE T S 2R e

3.1 Party B shall, in a bona fide manner, do his/her best to understand, to respect, and to adapt
themselves to the differences between different cultures, and shall avoid making subjective
criticisms against the policies of the R.O.C. and/or Party A.

32 o FEE TS MR R S RN AP R RS

3.2 Party B shall observe the relevant rules and regulations prescribed and enforced by Party A,
for instance, by participating in relevant administrative or academic meetings including those
held in winter or summer vacations.

33 L3 FARLIBAR B P2 RKEF - FHIAR CF2REZH B P BEEFRF R RIEF LS
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3.3 Party B shall, with a friendly attitude, maintain good relationships with all other teachers and
administrative staff of Party A, students' parents, and other foreign English language
teachers.

34 ¢ 2 RRFEHERET o
3.4 Party B shall keep a neat appearance and wear appropriate attire.
35 22 A @RI S REAMEF RPABTIF AN Z RS PNFLAEE T o

3.5 Party B shall not hold, use, or read any content products and/or publications containing
adult/sexual and violent content on the campus of Party A.

36 ¢ 2 ERFperEELER > TAWLETEE  BERENA o

3.6 Party B shall not engage in any dangerous or illegal activities, and shall avoid drinking
excessively which may adversely affect his/her teaching ability.

4. 2 FFR
4. Normal Living Rules
41 &2 B B EF F AN VAN G Dl 2 FERE 2 W R TR R R E

4.1 Party B shall maintain good relationships with local residents in the community where he/she
stays, and shall observe ordinary living norms, without being rowdy at night or making a mess
of the environment.

42 e RELFE O FREGE FEAL LS " 2 FEA B LEPFEFERE -

4.2 Where there is any complaint from local residents against the improper conduct of Party B,
Party A may conduct a fact-finding investigation, and may provide proper assistance for
improvement, if it is deemed necessary.
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(R 2 047 2045 B RAT R R T i )

BB REFFIGERE L
Bl md g4
12 91,420 86,820 78,045
11 89,750 85,295 76,650
10 88,080 83,755 75,235
9 86,410 82,225 73,865
8 84,740 80,705 72,475
7 83,065 79,160 71,065
6 81,385 77,630 69,680
5 79,715 76,095 68,290
4 78,045 74,565 66,900
3 76,375 73,030 65,510
2 74,710 71,495 64,110
1 73,025 69,965 62,720
AL
1 B ardda
2. A2 p3AR101 &8 1p4d
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Appendix B

(This table of standard is for the teacher who owns a teaching permit/certificate issued by the state only).

Table of Standard Salary Rates for Foreign English Teachers
Monthly SalarEyducaﬂon Background Doctoral Master's Bachelor's
Seniority Degree Degree Degree
12 91,420 86,820 78,045
11 89,750 85,295 76,650
10 88,080 83,755 75,235
9 86,410 82,225 73,865
8 84,740 80,705 72,475
7 83,065 79,160 71,065
6 81,385 77,630 69,680
5 79,715 76,095 68,290
4 78,045 74,565 66,900
3 76,375 73,030 65,510
2 74,710 71,495 64,110
1 73,025 69,965 62,720
Remarks :
1. Units: New Taiwan Dollar.
2. Effective date of this table: August, 1, 2012.
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Appendix C
Procedure for Exposing and Settling Disputes or Complaints Concerning Foreign English
Teachers

Dispute or Request

Party B for Assistance An ad hoc team composed

\ by the local County/City

Party A Appeal > Resolved? Government. (The

No composition  method s

Local / stated in Point 3 of the
Teacher(s) Disnirte Yes explanation below.)

l

Party A shall assist in achieving the expected Vs
improvements, monitor and exercise proper l|e¢ Resolved?
results regarding the issue.
A
No
Yes
Discharging Party B < Resolved? < | Ministry of Education

No

Explanation:

1. When a dispute or a request for assistance arises by/between a local teacher or/and Party B, the issue may be
discussed or referred to Party A; and the relevant units of Party A shall deal with the dispute or request with a
proper settlement.

2. If the settlement made by Party A is unacceptable to all the parties, an appeal may be filed with the Local
Government.

3. An ad hoc team (composed of one representative each from who is a professional or specialist of the Committee
for Promoting English Education or acknowledged teachers of advisory panel for English teaching, and from the
Bureau of Education and from Party A) shall be formed by the Local County (City) Government to take charge of
mediating and settling the dispute or the request for assistance between/from the local teacher and/or Party B;
and shall make a report in writing on the results of its consulting efforts.

4.  If the preceding issue can be resolved by the assistance of the ad hoc team, the team shall continue supervising
and assisting both Party A and Party B; if it can not, an appeal may be filed with the Ministry of Education.

5.  If the Ministry of Education can assist to resolve the preceding issue, it shall continue supervising and assisting
Party A, Party B and the Local Government; if the issue is still not resolved, Party A shall discharge Party B.

6. If the cause of the preceding issue is attributable to the local teacher, the case shall be referred to the

Performance Rating Committee of Party A wherein both teachers serve for an appropriate disposition.
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¥ Beihis BEBAEP (fd-) wapw | |

Hospital’s (Re~ Frbf R T B 4) SRASRASY
o
Mark | TEMS REQUIRED FOR HEALTH CERTIFICATE (Table {Type) I) () (V) (V)

( National Name, Hospital’s Name, Address, Tel, FAX )
Date of Examination

£ * F # (BASICDATA)

% el

: : 0¥ Male g% Female
Name Sex
L@y R E#
1D No. Age
Ha &P 4

) : / / #& _I ! o¢ ¥ Married o # Single

Date of Birth — — — Marriage 2w BB B
EREA P .
Passport No. Nationality 2” Photo
2t R BELE
County/City : Phone No. :
(Residing in)

I g (MEDICAL HISTORY)

EEE Y SR A BT A
Have you ever had diseases of the following :
A_,g;vg;}% . I.-‘ﬁ:}i
Yes »73 No % Yes 273 No
Heart disease L7 L3 Malaria L7 Uit
B.% & & LR p oy
Bk . [J3 Yes []ix3 No a.Lm » 2 L
Hypertension Plasmodium vivax
C_E;l;:)-‘ b g Al
R [1% Yes [Jiz$ No L3l 2 _
Lung disease Plasmodium ovale
D.# v . cl]=p
Yes 273 No
Asthma L7 L3 Plasmodium malariae
E 35 d.[J#+
no (13 Yes []ix5 No L2 . .
Liver disease Plasmodium falciparum
F % 5o . J . %P
Yes »73 No % Yes 273 No
Diabetes L7 23 Tuberculosis = L3
G.¥ %R . K. &% #
Yes »73 No % Yes 273 No
Kidney disease L7 23 Dengue Fever = L3
H . 5m L.#2®
ggr,; [J7 Yes []ix5 No |
Epilepsy Others

26



L %8 #% & (PHYSICAL EXAMINATION)

A.E3E 24 cms K. % 58 (1 ¥ Normal (]2 ¥ Abnormal
Height Lungs

B.#E : 27 kgs L 5% (] % Normal [J# % Abnormal
Weight Liver

Cuwi: |/ % 3k & 4L mmHg M. H-5g []* # Normal []# ¥ Abnormal
Blood Pressure Spleen

D. % # . =t /4 times/min N.7 ks [Jx % Normal [J# % Abnormal
Pulse Thyroid gland

E .45 : C O.#%~= ﬂrjl (] % Normal []J# ¥ Abnormal
Body Temperature Lymph nodes

F.4L+4 @ % Right < Left P .4gs:&# [ ¥ Normal (] ¥ Abnormal
Vision Locomotors

G.A % [ % Normal [J& ¥ Abnormal Q. ##4 ki [ + Normal [J& ¥ Abnormal
Skin Mental condition

H.2 & [ & % Normal []& % Abnormal FAMAKERF, B A
Ears (If abnormal, specify disease )

[.pp [ % Normal []& # Abnormal R. # # Others
Eyes

Jowsgg ] Normal [J2 % Abnormal
Heart

7 L=~ % *® & ('td-)
(LABORATORY EXAMINATIONS)

A A BEE R AL p 4 lite B (Serological Test for HIV)
ofs 4 (Positive) ot 4+ (Negative) o4 #& %_ (Indeterminate )
a.é ¥ (Screening Test) : oEIA oSerodia o# # (Others)
b .#x3% (Confirmatory Test) : oWestern Blot o# # (Others)

B. %338 X k4§ & % 24% (Chest X-Ray for Tuberculosis) :
o ¥ (Normal) of % (Abnormal)
X+ 2 3&P (Standard Film Only)

C. 4 & jit& & (Serological Test for Syphilis) : ofs % (Positive ) of& 4% (Negative )
a .O0RPR b.oVDRL ¢ .oTPHA d.o# v (Other)

B A2 B RACHBKRF)EERRARFR Y -
Remark : This form is for Group B foreign worker (foreign teacher).

EZ R SR ) CEN W RIS GEA B L oFfe o% &%
Conclusion : The above medical report of Mr./Mrs./Ms. ,He/She opasses  ofails the checkup.

Pt ¥ oWoF O %

. . . (Name & Signature)
(Chief Medical Technologist)
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ooT
( Chief Physician )

¥ o

(' Superintendent )

p # [ Date :

i

(Name & Signature)

RS
o7 * (Name & Signature)

/ /

¥ 2P = B pF 2k (Valid for Three Months)

KB > RS R ARHRIE D B B2 TR T R B
W o%E P AR RTE AR P
LR R AL - AARRLRA ARG H R RE S I EBEF B PR R R R A Y
# i A F AR T gy AL 0 2 & B (WB) (PRt -

—- @‘g—_ K(-}"}}c_ﬂ_ FE}F’&;?F'&P_: II; )El\" u_—é-/z‘.‘é%bb ; #\FLH ’ %;Lw r'f)év %fﬂ*ﬂiﬁ?“ﬂ@
FASRH AR T2 A H o

- BEERBEPREREPESEORE T2 AR, -

o ZLEEEREPALL T AR o ST ABENA B UR L )E R s R (@gib):;];;%i
5 R R o

CoArEPETL TR R ) 2 2 R A Pl RF AR SRR R A T F
Frid o A o TE e X PRt B A T AR AR L R X R Y s 2 iR 2 Xk R 0 T4
TFGLB A% -

i

"/ RPR # VDRL # ¢ - fi4r + TPHA 2 ook » de g 5 85 5 BALS T 718 (BB 03] o £ 9ok
PR ARt By R Bk R e A R gy AR BT RS E AR R (e A
Brk g M )5 E A R U

~ « RPRZ VDRL - 5H# ¥ TPHA & 43— 1t ~oo

-+ RPR& VDRL 3t ® TPHA 43— 1t - 20

=z~ RPR& VDRL ¢ »TPHA 5K+ it RPR & VDRL 2. £ %

ks
/\_
A
>
S|

R
2

*Appendix: Principles on the determination and management of failed items of health examination after entry.

Test Item

Principles on the determination and management of failed items

HIV antibody test

1. For cases showing consecutively two positives on the preliminary HIV antibody testing, designated
hospitals shall submit their specimens to the confirmation institutions for confirmation testing by the
Western Blot method.

2. Cases indeterminate in two consecutive testing by the Western Blot method (blood collection in an

interval of three months) are considered to pass the examination. Cases not re-examined by regulated
deadlines are considered to have failed the examination.

Chest X-ray test

1. Active pulmonary tuberculosis (including tuberculous pleurisy) is considered unqualified.

2. Inactive tuberculosis including roentgenograph diagnoses of fibrocalcified tuberculosis, calcified lesions,
or pleura thickening is considered qualified.

3. If the alien employee was diagnosed as tuberculosis suspect, or he/she failed to pass the examination, or
he/she was unable to get a definite diagnosis for some reason, the designated hospital should inform the
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employer to bring him/her, together with the health examination report, the Chest X-ray, and the Chest
X-ray of the previous health examination, to the confirming institutions for double check..

Serological  testing
for syphilis

If cases are diagnosed after testing by either RPR or VDRL together with TPHA positive or suspected (false)

positive as follows, designated hospitals shall submit blood specimens and findings of examination directly

to the confirmation institutions for more precise examinations by other methods (such as immunoglobulin M

and others), if necessary, for more comprehensive reading and confirmation diagnosis.

1. Either RPR or VDRL is positive, and TPHA value larger than 1 to 80;

2. Either RPR or VDRL is negative, and TPHA value larger than 1 to 160;

3. Either RPR or VDRL is positive, TPHA is negative, but the semiquantitative value of either RPR or
VDRL is four times higher.

Stool  examination
for intestinal
parasites

1. By centrifugal concentration method and microscope examination, cases are determined unqualified if
intestinal helminthes eggs or other protozoa such as Blastocystis hominis, whipworm protozoa,
infusorians protozoa and sporozoites are detected. Cases are, however, determined qualified if they are
treated in 30 days and re-examined (by centrifugal concentration method) as negative.

2. By centrifugal concentration method and microscope examination, cases are determined qualified without
treatment, if ameba protozoa such as Entamoeba harimanni, Entamoeba coli, Endolimax nana,
lodamoega butschlii, Dientamoeba fragilis are detected.

3. If cases are detected by centrifugal concentration method and microscope examination Entamoeba
histolytics/dispar (including cysts and trophozoite), designated hospitals shall, within 24 hours, notify
local competent health authority and the employers at the same time; and collect again at hospital, within
seven days after notification, three fresh stool specimens (one a day) (not smaller than the size of the
thumb; do not add any fixative; keep at 4°C), and send them together with the already fixed and dyed
specimen and test request to the Center for Disease Control within 24 hours after the collection of
specimens (to be transported in cold-chain) for diagnostic assessment. Cases are determined unqualified if
Entamoeba histolytica is detected in diagnostic assessment; and cases are determined qualified if
Entamoeba dispar is detected. Cases are determined unqualified if they fail to appear for re-examination
by regulations. A statement, “Case fails to appear for specimen collection and confirmation after

notification”, is noted on the health examination record.

Pregnancy test

If pregnancy test is positive, the hospital shall, within 24 hours, notify the employers. Specimens shall be
collected for confirmation within seven days after notification. A Certificate of Health Examination can only
be issued after re-examination. It shall be noted on the Certificate “Specimens have been collected and
confirmed.” If cases fail to appear after notification within set time for specimen collection and
confirmation, the Certificate shall be noted, “Case fails to appear for specimen collection and confirmation

after notification.”
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